
Drop of productivity with age can hardly be observed in EU, signalling that the substitution among 
different skills with age enables to sustain productivity. 

Leaving labour market is highly selective in countries with short employment pattern. 

Factoring out personal and job-specific characteristics flattens the age-profile of productivity. 

Employment profiles are related to retirement system parameter: official retirement age and 
replacement rate. 

Rise in employment among older age groups should be most pronounced among low-productive, low-
paid workers. The aggregate effect on GDP of rising employment among older workers could be 
smaller than expected. 

Rise in statutory retirement age should affect longer work of the least productive workers.  

The productivity drop with age does not seem to be the binding constraint for prolonging working life in 
the Eastern European countries. 

Employment patterns by age differ in European countries in two dimensions: employment rates at prime 
age and average employment length. 

4 clusters: high employment rate and long employment, high employment rate but short employment, low 
employment rate but short employment, low employment rate and short employment. 

 

Classification of the countries does not follow the most common Esping-Andersen or 
Beveridge/Bismarckian  welfare regimes. 

Low and short employment countries show jumps and drops in productivity with age. 

Low-short employment countries show greatest jump after the age of 50. 

Age-productivity profiles flatten when individual and job related characteristics are factored out with  semi-
parametric regression.  

The flattering is opposite in low-short and low-long clusters. 


