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e How high are the wage inequalities?
e How do they differ across CEE? How do they compare to Western Europe or CEE?
e How did they evolve since 2000s?
@ What is the role of firms?
o Are wage differentials higher between or within firms?
e How do these patterns change?

@ What are the micro determinants of wage inequalities?
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@ Growing evidence on the role firms play in determining wage inequalities (Lazear and
Shaw 2009, Card, Heining and Kline 2013; Barth, Bryson, Davis and Freeman, 2016;
Blau and Kahn 2016; Card, Cardoso, Heining and Kline 2013)

@ Within-firm component higher, but high growth in the between-firm component in
the U.S. 1992-2007: Barth et al. 2016

@ Low between-firm component contribution in Sweden, compared to Brazil, and
growth mainly in the within component (Akerman et al., 2013)
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Data A

@ European Structure of Earnings Survey, a large linked employer-employee dataset

@ 4 waves of repeated cross-sections, harmonized data

@ We analyse BG, CZ, EE, HU, LT, LV, PL, RO, SK

@ We do not have data from 2002 for all countries, so we focus on 2006, 2010 and 2014
waves

@ We use gross hourly wages



Measure of wage inequality

we

@ We normalize log wage such that for each country w;; = 100 % -



Measure of wage inequality

@ We normalize log wage such that for each country wj; = 100 "VVVT';

@ Our measure of wage inequality is the variance of normalized log wages (W)



Measure of wage inequality .|

@ We normalize log wage such that for each country w;; = 100 % W”

@ Our measure of wage inequality is the variance of normalized Iog wages (W)

@ We decompose the overall variance into the within- and between-firm component:

R 1 1 ~ ~
Var(wi) = I g (Wie — we)? = g E Wit — Wjt) 24 m g Nie(Wjr —we) (1)
t e
j

i g



Measure of wage inequality .|

@ We normalize log wage such that for each country w;; = 100 % W”

@ Our measure of wage inequality is the variance of normalized Iog wages (W)

@ We decompose the overall variance into the within- and between-firm component:

R 1 1 ~ ~
Var(wi) = I g (Wie — we)? = g E Wit — Wjt) 24 m g Nie(Wjr —we) (1)
¢ t
j

i g

@ where w; is the average normalized log wage in year t in a given country, v@t denotes
average normalized log wage for workers in firm jin year t, N; is the number of all
workers in year t and Nj; is the number of workers in firm j.
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How do CEE compare to WE/ SE? R
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Between firm differentials drive wage inequality gaps
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BG, RO : high between-firm shares of inequality
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Changes over time? Share of between-firm inequality
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Residual wage inequality - between component is lower A -
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@ Method introduced by Firpo, Fortin, and Lemieux (2018)
@ We calculate the recentered influence function value for each observation:

R/F(W,t) = (th — Wt)2 (2)
@ Next, we estimate the following model by OLS (for each year and country separately):
RIF(Wit) = Bo + B1Xie + B2Xje + it (3)

@ where Xj; is a set of individual characteristics (age, gender, education, occupation,
type of contract), and Xj; is a set of firm characteristics (sector, public/private firm,
share of female workers, share of workers with tertiary education, share of workers
aged 50 years or more and share of workers with tenure of less than two years)

@ Interpretation: the partial effect of a small change in the distribution of a covariate on
the distributional statistic of interest (in our case variance of normalized log wages)



What contributes to wage variance? (RIF regs) N I

tertiary education 0.084%** 0.008%**
secondary education -0.066*** -0.094***
30-49 years old 0.098%** 0.098%**
50 years old or more 0.103%* 0.107%**
female -0.057%* -0.055%**
NACE D+E 0.055%** 0.098%**
NACE H+J 0.088*** 0.092%%*
NACE | 0.072%** -0.006%

NACE K 0.169*** 0.066***
NACE L+M+N 0.030*** 0.0471%%*
NACE P -0.187%** -0.112%**
ISCO 1 0.447%*% 0.477%*
1SC0 2 -0.029%* -0.030%**
1SC0 3 -0.129%%* -0.095%+*
1SC0 4 -0.173%+* -0.108*+*
1SCO 6 -0.066%+* 0.037%**
1SCO 7 -0.172%%* -0.107%*
ISCO 8 =0.177%* 0.1 4%+
1SC0 9 0.068*** 0.061%**
public ownership of a firm -0.082%* 0.114%*
fixed contract ) L 0.004%*
Tenure<2 years (share) 0.063*+* 0.022%*
age: 50+ (share) -0.1717%+* -0.142%+*
tertiary e ion (share) 0.192%** 0.193%**
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What contributes to wage variance? (RIF regs) N I

BG RO

tertiary education -0.015%* -0.018%*
secondary education -0.021%** -0.013%**
130-49 years old 0.0971%* 0.080%**
50 years old or more 0.097%** 0.099%**
fernale -0.081%** -0.051%*
|NACE B 0.280%** Qi613%%E
NACE D+E 0.203%+* 0.087%**
NACE F -0.039#** -0.029%*%
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NAGE H+J 0.167%* Os1 2245
NACE | -0.128%** 0.024*+*
NACE O -0.143%** 0.039***
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TSCO U215 U.109
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What contributes to wage variance? (RIF regs) N I

BG RO
tertiary education -0.015%* -0.018%+*
secondary education -0.027%+* -0.013%x*
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What contributes to higher variance of wages .

@ job and firm level characteristics: occupations, NACE, private sector, co-workers
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What contributes to higher variance of wages

@ job and firm level characteristics: occupations, NACE, private sector, co-workers

@ managers working in market services (financial services primarily) with tertiary
educated co-workers associated with higher contribution to wage inequality

@ age matters as well - older workers associated with higher wage inequality (compared

to young ones), but not at firm-level, higher share of older coworkers decreases wage
inequality
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Micro determinants: changes over time . |

@ The positive effect of tertiary education on the variance of log wages has decreased in
most countries

@ The effect of age of a worker has increased in most countries

@ The correlation between managerial occupation and wage inequality has
strengthened in most countries or remained strong (Latvia, Poland, Estonia)



Micro determinants: Blinder-Oaxaca decomposition . |

@ We use a standard Blinder-Oaxaca decomposition to distinguish the contribution of
changes in endowments, coefficients and interaction to the change in the overall
variance

@ We decompose the change in the overall variance between 2006 and 2014 for each
country, according to the formula:

Var(wj s014) — Var(wiso06) = B2006(X2014 — X2006)
+(B2014 — B2006)X2006 (4)
+(X2014 — X2006) * (82014 — B2006)



Blinder-Oaxaca: 2006-2014 decomposition .
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Blinder-Oaxaca: results .|

@ The biggest part of the change in overall variance was explained by changes in
coefficients, but most of this contribution is due to the changes in intercepts, in
particular in the private sector (pointing to the likely role of institutional changes)

@ Changes in the endowments were increasing wage inequality, while changes in the
coefficients were acting as inequality - decreasing
@ The decrease in wage inequality would likely have been stronger, if not changing

workforce endowments, especially growing shares of employees with university
diploma.
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Inequality is lower in Western Europe A -

Figure: Overall variance of log wages: 2002-2014
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Between-firm component less important in Western Europe .

Table: Contribution of the within component to level and change in variance of log wages

Level 2006 Change 2006-2014

(percent) (percent)
Netherlands 63 77
Norway 54 10
Sweden 66 39
Portugal 39 26

Note: the first column shows the contribution of the within-firm component to the

level of the variance of log wages in 2006 (%)A The unreported between

component is 100% minus the reported within component. The second column

shows the contribution of the within component to the change of the variance
| AVar(within) | )

( ([AVar(within) |+ A Var(between)|)

Data: European Structure of Earnings Survey




RIF results: BG and RO
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RIF results: CZ and SK
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ety edocation og63er 055 o1 o Bttt 0asgeet 00as DDoE"
secondary education DAt QOSATT 005 006" 070"t QLI 0091 0094+
efernce. inder30yearsold
3049 yearsola Qo pa7Ee Ooso o0 osgre+ 00sget Oosor 00ogHe
50 yearscdor mare. QoS0 a7ge 003 o103 OosTtt 00s5*Tt 0034 o101
eference: mol
fomale 035t 0052t Q08 0057 00617+ 0055+ Q0S5 008
eference: tenure of ess thana peor
tenure: 14y: 0008t Q015 QO 0031 oo0e*t oport  Don 0ot
tenure: 59 years oot 0001  0owe o0t o0e*t 001 DoDsttr 0016
ure: 10 esrs or mare o0l 0001 0003t 002t 018"t 000t Qoustt DOu
eference: 15605

01 Qe 03z oE oare 03s0ter odsseee 04 Oaniee
sc02 0139 Q1 002t - o126 O0sI 001t
1503 0% 0101 0107 p1astee B Tt Ter]
504 057t QI Qlpk D173 0S4t o1t 0138
506 0008 0002 006+t 0056 o008 oo oo
1sc07 0113 Q1S QT Dame olseres Ot 0130t
sc08 o1E Qle Q1S o o0 o1ge 013

scos Qoo Dosattt 00sE™ 0DGE" oomt ooost 0002 0oL
efernce: permarent controct
ned comrt Qo Doz 0008 001 Qo aon oo opoiees
Fimefects
eference: NACEC

3 0000 0033 D03r 000 o030+
NAcE D0 ooz 0ome ooeaser o153 Dosseee

WCEF 007+ Q012" 0005+ oose ome
NACEG aosere oz
NACE H) oozt o073
Nace 000 010+~
NACE K aorree ooreees
NACE Libish 1z ozoree

e ooz oz
NaceP o6 oarzee

e osor 22 Doxee+ o P
NAce 0S5t 0007 00N D082t 0087 OOuE 0100 0031
eference. prvate ounershipof a i

e awnershi of  frm 0370 opstte QoS 0m 0085t Q095 0103 o
s lss than 2 years share) Qos3tet 0027t 0030 0063 010" 0083ttt D0t 0022t
e 50 years o more shre) 0157t 0205 QI D o oz g Dz
tersary educatin share) Q1 Daet 01 o192 amter 0sEret 020 D13
female hare) ottt 00ttt oDt DooL 0014 002 00 0D
tant 028ttt 025070 0255 0307 Qa4 033 026
Observaons GBI 1914027 1946513 2168818 L8 60603 TE o3
Requarea 0l o1 o7 oo 010 ox0 o om

e
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RIF results: EE and PL

Estonia Poland
206 2010 201 200 2o w0 0w
Tl et
eference: primary education
tertiary e 00797+ 0osser oo7ge 02307 021574 0155t 0120
secondary edu 0026%t* 003"t 0018 D12 D00E™T 0016 00180
eference: under 30 ears od
3049 years old 0077+ oosse+  0os0*e 0072°% 01t 01097t 0103
50 years old or more 0065+ o8It OB 01177 0159t 0133+ 0125%
reference: mole
female 0080+ 0072°%* D0g9"* 0037+ 00d6™* 0055t 0068
reference: tenure o les thon o yeor
tenure: 14 years 0005 0008 0000 0047* 0004+ DOIS™T 0003
tenure: 5.9 years 0020 0003 0005 0043*+* 00I0%** 0O2O™* 0DIS
tenure: 10 years or more: 0004 0004 0005 0050"** 0015t 0006%**  0026%*
reference: 15C0.
1501 03667+ 0370+ 0286 03837 02637+ 0285+ 0309
1502 D018 D045 -0048% D21 DS 00270 00230
1503 0077+ 0145 Dosunt D17 D20 013 0142ene
1504 01237 0166t 0147 D188t D220 0180 0170
1506 02577 005 o6er DOBLT D12t 002 0062
1507 0060™*" 0125 0087 D052 D128%T 0078 0087
1508 0095+ 0120+ 01327 DISOTT D190 0121t 0120w
1sc0a 0209 01297+ o7 0006 0048 0009 0001
reference: permanent contract
fied contract 050t apastt oo
Fim efec
reference: NACEC
NACES 001 onet oor 02337 0207 01030 o2z
NACE D+E 0076% 0020 003 0028*+* 001t 0010 0010t
acE o4 003t 019 00I5*** 00220t 0009+ OOIE*
NACGEG 0037 ooo2 ooz 0023+t 0008t 00250+
NACE Hel oige 0112t 032 0016+ 0041°e+  0oas*r
NACE 01" 0007 D01 oo 0280+
NACEK 02407+ 01937+ 0235% 0056°+ 0050+ 0019
NACE L 00707+ Q0"+ 0B 0038+ 0086+ 004"
NACEO 0092+ 044"+ 0030 00767+ 0138+ 0113
NACEP. 0035er 0093 r D03 0010+ 0042***  0070**
NACEQ 0101° 000"+ 0075 0129+ 080" 0083
NACE Ris 004 000 0013 D0arT D073 0078w
eference: privote ownerstip o o fim
public ownershp of a rm 0037+ 0060+ 0033 DI DT 0084 0069
tenure: less than 2 years {share) D016™ 003" 0.029° 01097 0135 0081***  0oB3**
age: 50 yearsor more (share) 01127 0115™* 008" D179 psIHT 0159t 00820
riary education (share) 01467 0152+ 0B 03047 01967 0l6"tt 0153
femae (sare) 0002 0075 0067 0083 0084 00ES™t 0027
tant a1t 0209t 0211 03227 0285t 021t 0194
Observations Nagse 108503 112569 69000 e84 667963 707999
Resquar o161 o1m3 o1 019 o1 o oinm

Dat: Eopen strcure of Eamings Sy
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RIF results: LT and LV

Lithuania Latia
200 006 200 oo 206 2010 20w
Tl et
eference: primary education
tertiary e 01397 0132t ooertt  oo1s o7 oart oom
secondary edu D010 0001 008 00200 0028+t 029"t 0032
eference: under 30 ears od
3049 years old 00357+ 0066+ Ooss"er  Ooe1ee 00797+ aoaatt 0103
50 years old or more 0046* Q07T 008t 0104 00707 007"+ 00g5*
reference: mole
female 00S8*+* 0069t 0075t 0085 0073+ 0078+ 0087
reference: tenure o les thon o yeor
tenure: 14 years 0002 0016™+ 002+ 0005 0w 0001 opis
tenure: 5.9 years 00187 004" 0015 0019 00527+ Q015+ op21*
tenure: 10 years or more: 0028°+ 008" 0008 0003 003" 0005 0004
reference: 15C0.
1501 03107+ 0274+ 0243+ OasT 03207+ 0331+ 03220
1502 D029 DGO -0136% -0.048% 007 07t 0017+
1503 0041+ 000™" 01347+ 01027 01007+ 0100 0.104%
1504 01107 01207+ 0155t 01277 0121%+* 0121 0152
1506 008 019t 0107 023 0103° 0038  0oBI*t
1507 00267 0013t 0095+t 005" 003%+" 0059t 0047
1508 00317+ 008t 0157t 0110° 0038*+" 0063t 007
1sc0a 0085 0118%% 0150t 0oL 01207+ 086" 0086
reference: permanent contract
fied contract 029ttt QoS 0DETt 0000 0187 ooatt o7
Fim efec
reference: NACEC
NACES 06T oox o0s0  oom" 01007+ 0111t 0027
NACE D+E 0sit 0072t 00mtt 0D 120%+ oo 0003
acE 0012t Q0T 0027 003 0003 00320 0050
NACGEG 0ot 001" 0D 0005 00297+ 028"+ 0027
NACE Hel 0086** 084"+ 0101+ 00BI** 0072+ 0072+ 0082
NACE 0072 Q0T 000 00X 0067 0018 0034
NACEK 02607 03007+ 0212+ 0217 02867+ 02810+ 0322%
NACE L 00227 0007 0033+ 0031 00687+ 0023+ 0008
NACEO 00267+ 009" 0022 0038 0081**" 0186 0191
NACEP. 0012+ 0010 I3t 003t 0002 0113 0146
NACEQ 00527+ 0074 0107+ QB 008" 0008 0036
RACE Rss D0s5T 002t 0062+ 0002 0101%* 0089+
reference: privote ownerstip o o fim
public ownershp of 2 rm 0083+ 01197 01707 0108 01477+ 0061t 0075
tenure: les than 2 years {share) 0052 0063 00eg™** 000 0077+ 0059+ 020%
age: 50 yearsor more (share) 02057+ 0096™* 0111°*% 0070 0183+ 0171t 0158
riary ecucation (share) 03597 02317+ 0155t 0167 03497 0367+ 00z
femae (share) D0t 00wt 0003 opar 00220t 0019 00310
tant 028t 195t 032t o2 03ttt 0277 0226
Observations 3597 4R 26093 3019 mgn 1% 153500
Resquar 019 o2 0 oo 017 o1 o157

Dat: Eopen strcure of Eamings Sy
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RIF results: HU

Hungary
206 2010 201
Tl et
eference: primary education
tertiary e 021770 02050+ oggseer
secondary edu o2t 0032t ooas*r
eference: under 30 ears od
30.49 years olg oosore 0os1eet 0096°+*
50 years old or more 0106°%  0106°% 01200+
reference: mole
female 0064es 00770 oogs*er
reference: tenure o les thon o yeor
tenure: 14 years 001"+ 004g"e" oa13ee
tenure: 5.9 years 0005*+* 00d8"+* 0091+++
tenure: 10 years or more: 0021+ 0041+ o103+
reference: 1SC0.
1501 03417+ 035100+ oz
1502 0051+ 00da"+" 00107+
1503 0101+ 01127+ 0080*++
1504 e o oo89*++
1506 0085+ 0034+ o117+
1507 01097+ 012270 0090%+
1508 015170 0133 o152+
1sc0a Q025 0143t 0082+t
reference: permanent contract
fied contract o1t 0o2ane oose*+
Fim efec
reference: NACEC
NACES 0o oo 001
NACE D+E 0om 002 oot*ee
ACEF o2t 0070 008"+
ACEG 0027+ 008" oo3s*er
NACE Hel 004 0046 004aeer
NACE 0017+ 01010 0100+
NACEK 022800 027100 026770+
NACE L 0001 002+ 0071%e+
NACEO 0027+ 0081+ 004"+
NACEP. 0320+ 0378%e" 02234+
NACEQ 004+ 01230 004"+
NACE Ris 0087+ 018870 Ertre
reference: privote ownerstip o o fim
public ownershp of a rm 0085+ 0058+ oodgres
tenure: less than 2 years {share) 00797+ 01007+ 01457+
age: 50 years or more (share) 0163+ 064" 0196+
tertiary education (share) 03167 036270 02207+
femae (share) 0054+ 0026+ “Dgsgee
etant 03zt 03 0aroen
Observations 76050 781,200 70148
Resquar 02520244 028

Dat: Esopen trcture ofEaings sy
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Blinder-Oaxaca results: BG and RO

B
Endowments

Jgaria
Coeffiients

Romaria
Coefficents

Interaction Endowments interscton
T et
eference: primary education
tertiary education oot oozt 0003t oot 0omtt aoo0
secondary educat oooo*t ooz 0000 oo 0ot ooor
reference: under 30 ears old
30.49 years olg Q000e*+  0o3eet oo o oo 0000
50 years od or more o1t 0020t 0003t 0004t 0003t 0001°
reference: mole
e 0001 D00E™T 0000 oo00*  on*tt 0000
reference: tenure o les thon o yeor
tenure: 14 years 0000°** 0009+ 0001 oo 0002 2000
tenure: 5.8 years 002"t  00Ds**t  0002*+* 000" 0000
tenure: 10 years or more: 0001+ D013t 0000 0000°t 0005+
reference: 15605
1501 0003 0005 0001t oone 015t
1502 001" 0005* 0002 0023 00250t
1503 oot oom 0 00020t 0008+
1504 oot 0001 000 000t 0001
1506 0000 00027 0001t 0000 0000
1507 001"t 000E™t 0001t 00044+ 0006+
1508 0002t DoOB™t 0001t 0005t 0007
1sc0a 000 oot 0000 000t 0009
reference: permanent contract
foed contract oo0at DoOst 0001t oo 0000
Fim efects
reference: NACEC
NACES og01ee 000ar+r
NACE DHE oottt 0001t 0000 0000+
NACEF 002t 0006* 0002+ 000"+
acE 0001 D007 D002 0001+t
NACE Hel 0000 Dol o003 0002+
NACE 0000°** D003 D001 0001+
NACEK 0002t 00Dt 000270+ a0oreer
NACE L 0001t 00027 0001 0004+
NACEO oo o a 00017+
NACEP. 0003 00wt 0001t 0001+
NACE 0001 0000 0000 0000°++
NACE 0000 0007t 0004t E)
reference: private ownership o afim
public ownershp of a irm 0005t Dot 0002t 0001+
tenure: les than 2 years {share) 0001 0023t 0003+ 005"+
age: 50 years or more (share) 0016t 002 0003 o011+
tertiary education (share) o7t ooIEHt 0004t 0002+
female (share) o001t 000" 0000" 0000+
constant Dgaee
total oasr  ooaort 0003 aoaree Qo7
Observations 31,083 s12290
egresin resus o T 2. houywages

Dat: Esopen strture ofEaings sy
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Blinder-Oaxaca results: CZ and SK

c
Endowments

echia
Coeffiients

Sowkia
Coefficents

Interaction Endowments Intersction
T et
eference: primary education
tertiary education oo0s* 0oLt 0003 oot ot ooos
secondary educat o0t D009t 0000 oot oozt ooor
reference: under 30 ears old
30.49 years olg 0o0ee 00wt 0001t 000 ogiet 0000
50 years old or more 0001+ 007t 0o0ote 0003 0000 o001
reference: mole

e 0001 D02t 0000 0o 0000 0000
reference: tenure o les thon o yeor
tenure: 14 years 0000+ 0o0s*et 0001+ 000" 0003 0002
tenure: 5.8 years 0000 0007t 0000 000 0007 0001
tenure: 10 years or more: 0000 DODB™T 0000 0001t 0010% 0002
reference: 15605
1501 0006t 0009 0003+ 0003+ 0003+
1502 D003t 00127 00020+ 005"+ 0007+
1503 0002t 000E*t 0001+ 0007+ 0007+
1504 00017t 0003t 0000+ 0002+ 0001+
1506 0000 DOO™T 0 0000
1507 0005** Dot 0001t 0010 0008+
1508 0001t 000"t 0000+ 00007+ 0008+
1sc0a 0000 0002°** 0000 000 0005+
reference: permanent contract
foed contract oot o0t 000zt oo ooor oo
Fim efects
reference: NACEC
NACES 0000t 0000% 000" 0000t ooo1tt 000t
NACE DHE 0001t 0001t 0000°+* 0ooreer o001t aooorr
NACEF 000"t 0002t 0000+ Qoo ooo2et o001
acE 0000°* 0002 0000 0000 0000 0000
NACE Hel 001" 0001°  0.000°** 0001*t+  0o0ser 0o
NACE 000" 0001°** 0000 0000°*  0000°*  0.000°**
NACEK 001" 0002t 00007+ 0001 0001 0000
NACE Lt 000"  0001%* 0000+ 000t o000t -0000"
NACEO 0000°**  DO03*** D000 000" 0000 0000
NACEP. 0000 DODE™* 0003 0007t 0001+
NACE 0000t 001" 0000°** 0000+ 000#*** 0001+t
NACE 0000*** 0001t 0000+ 0001+ 0001+ 0000
reference: private ownership o afim
public ownershp of a rm 0001t 0001"* 0000+ 0001+ 0006+
tenure: less than 2 years {share) 0000t 00137 0001+ 0004+
age: 50 years or more (share) o0t 0027 0001t o011+
tertiary education (share) 0006*t 0003 0001 002eer
femae (share) B 00+
constant 0w
total oSttt 000t 0004t [T Qo
Observations 402,805 1534067
egresin resus o T 2. houywages

Dat: Esopen strture ofEaings sy
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Blinder-Oaxaca results: EE and PL

Estonia Paland
Endowments _coeficients _Interaction Endowments_Coefficients _ nteraction
T et
eference: primary education
tertiary education oo02t 0000 0000 oot oot oooe
secondary educat o000t 005 0000 0ot aoostt oot
reference: under 30 years od
30.49 years olg o0ttt 0ost 0000t 000" 0006t 0000%*
50 years old or more 0003t 000sT 0001t 0007 0008t 0002
reference: mole
e oot 000s* D000t 0000°+  q0u 0000
reference: tenure o les thon o yeor
tenure: 14 years 0001 002 0001 000" 0000
tenure: 5.8 years 0000 00OS**t 0000 0000°++ 001
tenure: 10 years or more: 0000 0000 0000 00007+ 0015+
reference: 15605
1501 o D005t 0000° 0004+t 0003++*
1502 0001t 005t 0001+ 0003+ 0018+
1503 001" 0003 0000 0003t 0009+
1504 000"+ 002"+ 000"+ 00024t 0005+
1506 0000F**  0000***  -0000"** 00007+ 0000%*
1507 001"t Do0ertt 0000t 0003+t 0007"*
1508 0003t D05t 0001t 00007t 0008+
1sc0a o0t 001t 0000 000t 0005
reference: permanent contract
foed contract oot 000 0000
Fim efects
reference: NACEC
NACES 000 o001 000"+t )
NACE DHE 000" 0003t 0000t 0000t 0001+
NACEF 000"t 0001t 0000 00007 00020
acE oo oo01 000"+ 0006+
NACE Hel 001" 0007 0001 0000t 0002+
NACE 0000 0001t 0000+ 00007 0.000"
NACEK o002t 0000 0000 0000% 0001+
NACE L 000" 0000 0000 0000 000
NACEO 0001 0006% 0001+ 00007+ 0002+
NACEP. o000t 0 0000 0000+ 0008+
NACE 0000% 0002 0000 0002t 0008+
NACE 0000 o 0000 00000t 0001+
reference: private ownership o afim
public ownershp of a rm oo01+++ 2000 0008 0020+
tenure: les than 2 years {share) 000'  0ot6™t 001 0001+ 0015+
age: 50 years or more (share) 0005 009" 0001% 0007+ 0016
tertiary education (share) 0010t DoIE™T 0004t oome 013
femae (share) 000 0ot oow oot 0027
constant Dga0v agare
total o008t 000™t 0005t aosott 0omtt 00w
Observations 227,225 1307783
egresin resus o T 2. houywages

Dat: Esopen strture ofEaings sy
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Blinder-Oaxaca results: LT and LV

Lithuaria Laia
Endowments_Coeffcents _interaction Endowments_Coefficients_ nteraction

T et
eference: primary education
tertiary education L Qoo 0ottt oo
secondary education 0000 oo oo oo o003 o001
eference: under 30 ears old
30.49 years olg Qo0sees oot oo 0002 oozt ooor
50 years old or more 0007t 000ste 0003wt 0003 oo0aet 0001
reference: mole

e 0002+ D00t D001t oot 0003 0000
reference: tenure o les thon o yeor
tenure: 14 years 0001°*+ 0007+ 0001 0o 0000 0000
tenure: 5.8 years 000"t 001t 0002+t 0000°  0006% 0000
tenure: 10 years or more: 0003 0oLt 0003t 00020 0007 0002
reference: 15605
1501 0012t 00207t 0008 0003 0000
1502 0008+ 005 o001 oot 0002
1503 0000 0008t 0000 000 0001
1504 oot 0000 0000 00020t 0002+
1506 0000 000" 000" 000"+ 0000
1507 0001 0010*  0003% 000t 002"
1508 0000%  0006**T D000 0000t 0003
1sc0a 000 o003 000t 0005
reference: permanent contract
fied contract oot oot 000zt oot 0007t aoor
Fim efects
reference: NACEC
NACES o0 0000 0000 000" oo00re
NACE DHE oot oo 0000 oot 000t
NACEF 0002 001 0003 o Q004+
acE 000 00l 0000 00007+ 0008+
NACE Hel o002t 000 0000 00020+ 0002+
NACE 0001 0001 0001 0000 0003t
NACEK 0000 0001 0000 0001+ 0001*"
NACE Lt 0000 00027 0000+ 0000+ 0005+
NACEO 0002+ 0007t 0003+t 000 00uee
NACEP. o o0t 0000° oo 0021+
NACE o3 ooz o0l 0001t 0002+
NACE 0000t 0002 000L"* 0 0004+
reference: private ownership of afim
public ownershp of a rm 0010t 0004 000 000ar  0031+"
tenure: les than 2 years {share) 0005t 0028t 0005t 0005+ 0026
age: 50 years or more (share) 0009 0007 002 00097+ 0008*
tertiary education (share) 0033 0o20*t 0009 0030 o018t
female (sare) 0000 oot ooort 0000 0005
constant oo aaiseee
total oozt oostt o2t oot a1t oo
Observations 1971 asan

Tk houywages

5401, pe005, 5001
Data: Eopen strcure of Eamings Sy
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Blinder-Oaxaca results: HU

Hungary
Endowments _Coefficents nteraction
T et
eference: primary education
tertiary education ooures oo 0006%++
secondary education oooree  poszr 001+
eference: under 30 ears od
30.49 years olg oo02ee  000seer 001+
50 years od or more o00ret oo 000"+
reference: mole
e ooo2es 003 0000+
reference: tenure o les thon o yeor
tenure: 14 years 0000 D03 o
tenure: 5.8 years 000"+ 0018**" 0002+
tenure: 10 years or more: o1 025t 0003+
reference: 15605
1501 0005+ e+ 0g01+++
1502 0001t 0010+ 0002+
1503 0001t 004"+ 00007+
1504 oo0eres 0003+ 0001*++
1506 0000 0000+ 0
1507 o001t 0003 0000+
1508 o002t 0008 o
1sc0a 001t 0006+t 0003+
reference: permanent contract
foed contract o000t 0o0ert oo
Fim efects
reference: NACEC
NACES oo+ -o00*r 000"+
NACE DHE 0000% D00 0000+
NACEF 0000%* D006 001+
acE 0000 Doogw* a
NACE Hel oo 0000 o
NACE 0000 002%er 00007+
NACEK o002+t 0001+ 00007+
NACE LN 0000 DoDa+e 0g01+++
NACEO 0000%* D010 0001+
NACEP. 0006*++  00u"+" 0002"+*
NACE 0000+ 004"+ 000"+
A o002+ 001+t 0001+
reference: privote ownership o o frm
public ownershp of a rm o003 o017 0001*++
tenure: less than 2 years {share) oo05*+s 002"+ 00057+
age: 50 years or more (share) ooo1e+s  ogtor 0000+
tertiary education (share) ootster o026 0005++*
femae (share) ooorees ooeret 0001+
constant oos7en
total Dgsse ooseer
Observations 1445158
egresin resus o T 2. houywages

Dat: Esopen strture ofEaings sy
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	Appendix

